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EURAXESS: Researchers in Motion

Co je EURAXESS

Eurdpska iniciativa
zamerana na podporu
mobility a kariéry
vyskumnikov aktivna
v 42 krajinach ERA

EURAXESS Portal

Informacie o praci vo
vyskume v krajinach ERA

Databaza EURAXESS Jobs
s 80 000+ pracovnymi
ponukami v roku 2022

https://euraxess.ec.europa.eu

v
A

Ei

Osobna asistencia

600+ servisnych centier
naprieC Eurépou

Na Slovensku v Bratislave
a pobockach SAIA (NT, ZA,
BB, KE)

DalSie aktivity

Stretnutia zahranicnych
vyskumnikov

Podujatia a Skolenia pre
doktorandov

KniZzny sprievodca

“UOXESS 8

RESEARCHERS IN MOTION



SAIA: Programy saia pre vyskumnikov

@ v’ VSetky krajiny sveta
v Doktorandi (1-10 mesiacov)
Ry v’ Postdoktorandi (3-6 mesiacov)

Stipendijny
program

v’ Uzavierka: april a oktober

v" Akcia Rakusko-Slovensko

v Stipendia pre doktorandov
a postdoktorandov

v' Jazykové kurzy a projekty

v Uzavierka: marec a oktéber

Databaza: https://granty.saia.sk

Akademické
Mobility

=
CEEPUS

AN

Bilateralne dohody a ponuky
zahrani¢nych vlad

Studijné/vyskumné pobyty
Jazykové kurzy
Uzavierka: podla krajiny

Stredoeurdpsky vymenny
program pre univerzitné studia
Semestralne, kratkodobé

a prednaskové pobyty
Uzavierka: jun a oktdber (siete)
a november (freemoveri)



Kde hl'adat pracovné prilezitosti vo vyskume?



Kde/ako hl'adat pracovné prilezitosti vo vyskume?

Networking Pracovné portaly

e Konferencie a e \/Seobecné (Profesia) e \/Seobecné
workshopy e Specializované e Profesiondlne
e Profesionalne asociacie (akademické/profesijné) e VVedecké
a vedecké spoloCnosti e Volné vyhladavanie

e Mobilita a staze

e \Workshopy,
hackathony....
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‘Home NLEELGREILGYIAN Career Development | Partnering v | Information and Assistance v | National Portals | Worldwide v

Home > Jobs & Funding > Search for jobs

Search for jobs

Filter by Search for jobs (135)

Keywords
Country Showing results 1 to 10
European Research Programme 31
MAR B
Université de Sherbrooke
2023 Postdoc: Cryogenic CMOS-OxRAM Neuromorphic Circuits With

Researcher Profile Superconducting Interconnects

Context: The latest major breakthrough in quantum computing (QC) has been the demonstration of
quantum systems with more than 50 superconducting qubits allowing quantum supremacy for the

https://euraxess.ec.europa.eu/jobs|

first time. Other very promising qubit technologies include spin qubits based on solid-state quantum

Research Field dots (QDs)...
Electronic engineering Application Deadline 28 Apr 2023 - 21:00 (America/New_York)
Sector European Research Not funded by an EU programme
Programme




S - Careers Live Careers News Sign up for newsletter Jobs Events
Clence careers HOME SEARCH JOBS JOB ALERTS SEARCH EMPLOYERS
FROM THE JOURNAL SCIENCE AVAAAS nature careers

Jobs in Science & Technology from Science Careers

Connecting leading candidates to the

world’s finest science jobs

‘ Keyword (e.g. Biology) ‘

J Job title, field or keyword ‘ Location o
WWW.natu re.com/natu recareers

Login ‘ Sign up Login ‘ Post a job

Academic =m JOBSHOME FINDAJOB JOBALERTS UPLOADCV CAREERS ADVICE
o Start Findjobs Find employers Career advice  Stories Log in For recruiters u n I obs THE.COM
Positions

‘ Location (e.g. Any location) 9 ‘ ‘ Within 20 miles v

https://jobs.sciencecareers.org/

Engineering & Technology Academic Posts jobs

Find jobs

Browse Search Get new jobs for this search by email

. . . Keywords = Create alert
Search for a job title, organisation, field, or region [\ Create job alert
Job Title, Keywords or Company n

https://academicpositions.com Found 689 jobs

Health Economics Senior Research
Fellow / Principal Research Fellow

Broaden your search
Academic Posts 2211

Refine your search » Melbourne, Australia
*» $135032-$179,123 p.a. plus 17%

= ¥ Job Type super
FI I I A P Ds f D D E Academic Posts % * UNIVERSITY OF MELBOURNE

Professors / Chairs 100 We are seeking a health economist with an
established publication record to join our team and...

Readers / Senior Research
Fellows 16 view details 32daysago Yy Save

Principal / Senior Lecturers /
Www.fi n da postdoc.com Associate Professors 124

www.timeshighereducation.com/unijobs



& Academia.ed

share research

M Mendeley Careers

m Q research

@ European Union

o) & o &

® H @

&

Biotechnology Researcho v Date posted ¥ Company ~ All filters | Reset

Research in European Union

149 results

he3

@

Scientific Advisor
Waelti Partners AG
Brussels Region, Belgium {(Hybrid)

@ Actively recruiting

Promoted - 22 applicants - in] Easy Apply

Senior Clinical Research Associate
RBW Consulting
Germany (Remote)

@ Actively recruiting

Promoted - [} Easy Apply

Biostatistics & Breeding Information Scientist for
oilseed rape molecular breeding (m/f/d)

KWS Group
Einbeck, Lower Saxony, Germany (On-site)

@ Actively recruiting

Prometed - 18 applicants

Visiting Postdoc
Search Talent
Luxembourg (On-site)

3 months age - [l Easy Apply

Projektmanager:in fiir klinische Studien (m/w/d)

*hefristet bis zum 30.09.2024*
Roche
Grenzach-Wyhlen, Baden-Wirttemberg, Germany

H) 2 company alumni work here
1 day ago

Laboratory Coordinator
Cellistic
Mont-5aint-Guibert, Walloon Region, Belgium (On-site)

Research Project Lead ‘= 2R

CellCarta - Charleroi, Walloon Region, Belgium {On-site) 1 week ago - 48 applicants

ww Full-time « Associate

501-1,000 employees - Biotechnology Research

:.C'): See how you compare to 48 applicants. Try Premium for free

o —
4= Skills: Good Laboratory Practice (GLP), Analytical Method Validation, +8 more

Meet the hiring team

Kassidy Brown - rd
Talent Acquisition Specialist at CellCarta
lob poster

About the job

*Actively recruiting!™®

Research Project Lead

Are you a dynamic individual with a passion for driving projects to success? We are seeking a
highly motivated Project Lead to join our biotech company and lead innovative projects.
Your extensive experience in flow cytometry, combined with your deep understanding of
immunology, will be critical in delivering breakthrough solutions that have a lasting impact
on human health. If you have a track record of leading projects and a drive to push the
boundaries of what's possible, we want to hear from you. Join us and make a real difference
in the world!

Position Summary

Leads method validation. assay transfer and sample analysis studies based on approved
driving documents. Prepares and/or reviews experimental documentation for assigned
studies. Prepares and/or fills associated documentation relevant to the studies as per
appropriate SOP/CSP and applicable regulatory requirements. Writes and reviews method
procedures (SOP/CSP). Responsible for binder submission to QA and answering of QA audit



Aké kariérne moznosti maju
vyskumnici a vyskumnicky?



In which business sector does your employer mainly work?

Charity and third
sector - including
not for profit,

Other sector
(please specify) \

community and...

Publishing and Management

media - including consultancy -

science including business

communication services and thi...
Public —\ General
administration - ) manufacturing -
including research including all
policy in... aspects of...

Other education - /
including schools,
teaching

professionals an...

Life sciences and
pharmaceuticals -
including
biotechnologv....

Zdroj: https://euraxess.ec.europa.eu/career-development/researchers/discover-careers-beyond-academia

* VVyskumnici a vyskumnicky
* \/lyvojari a technoldgovia

* Manazérky vyskumu
a Vyvoja, grantovi manazeéri

» Specialisti pre transfer
technologii

* FunkCni manazéri
e Konzultanti

* Expertky v oblasti regulacie
a tvorby verejnych politik

* Novinari, komunikatorky
vedy



InSpirujte sa ,,career stories”

realising . Explore the variety of career paths in the life sciences. Click on the name of researcher to learn
the potential Searct

of researchers Clony what they do.

’VIT(]e 2 CARLIS Career Stories

About us | Vitae membership | Consultancy ant

Personal stories from PhDs about their careers Viae communty T vewe D evensl Fublications e e Silvia Bendikova Team leader for next generation sequencing at MultiplexDX
within and outside of academia :
) International
Home / Careers / Researcher career stories
[ ] [ ]
W h I ( h ra S S I S After your doctorate Researcher career stories Tomas Bertok CTO and expert in biotechnology and medical applications at
Glycanostics, LtD.
Career management for Over 150 career stories from researchers.
researchers
Careers stories are personal narratives focused on the Lucia BiroSova Expert in antimicrobial resistance and food safety,
7 experiences and decisions that the story tellers found significant. Institute of Food Science and Nutrition (STU)
re e n e r AR Vitas carear staties They offer inspiration and insight into the lives and career
L Career stories on film decisions of the story tellers.
Radoslav Bonk Co-founder and member of the management board at
What do research staff do next? Nitroterra

Career stories ) . . . )
Expert in using GIS systems for new-era biofertilizer solutions

Career stories: mature researchers

Career stories: career change Martin Donoval Expert in electrical engineering and information technologies
Ciarser shurioe: doctonal Director at Centre for Projects and Cooperation with Practice,
entrepreneurs STU
Career stories: planned Career stories on film Entrepreneurial researchers
happenstance . - . .

Hear researchers talking about their See how researchers have used Attila Kulcsar Member of management and medical device expert at

career history and choices skills gained during doctoral training BioR

to develop careers as entrepreneurs loregen
Researcher CV examples
Pursui demi . a ; .
rsuing an academic career - Martina Lutterova Consultant for health innovation and mentor

Doctoral careers outside HE

Co-founder and product developer at LABORY55.com

EURAXESS UK Career

Devel t Centre . . . -
ookl Gl R Tomaé Mackulak Expert in complex water monitoring and development of new

environmental technologies
National Centre for Research on Microplastics and

Dowts VUl &

AMSTERDAM LFontys

https://www.vitae.ac.uk/researcher- https://carl|s.sa|a.sk/en/m:.a|n/ma|n—
http://en.phdcentre.eu/portraits careers/researcher-career-stories outputs/career-stories



http://en.phdcentre.eu/portraits
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories

SARIO
SLOVAK INVESTMENT AND
TRADE DEVELOPMEMNT AGEMCY

Prehlad
inovativnych
spolocCnosti

s vlastnym R&D

www.sario.sk/en/invest/rd

Whirlsool KRAUSS MAFFEI ROBOTEC WELDING
D TECHNOLOGIES Robotisation & Automation welding
WHIRLPOOL =T TATRAVAGOMNKA Switchboard Automation salutions
Household Intelligent IMUNA cnbineds
appliances logistic New
Network of Private R&D Operations in Slovakia s medines
Em O SPINEA
EXCELLEWCE IN MOTION
. ] . ; — CHEMOSVIT VONSCH
Slovakia has both substantial established and potential capabilities HELLA Foue FRANKE Electronics, SPINEA
. Resing, [irs, Autamation energy SLTAGEs TECHNOLOGIES
o e s . Lightaing ) o 0 ’
for the R&D. Innovation is being stimulated throughout the economy e inks £ ahesives solstions and software Mechatsaric technologies,
- e DBROCESS INMOVEtONS
and sustained by both Slovak and foreign players. |
MANZ
Auamateg  BELPOWERSOLUTIONS CEMM THOME
ot " witches and power .
production ines, solar Interior ightings
systems & energy moduies
s & Yanfeng ADIENT warehouses ESOX PLAST |
Process innovations, SCHAEFFLER Plastic ELCOM
digital factory solutions i
i YANFENG ADIENT g At - COMPONBnLS Cash registers &
Development of car Developement of car Lightning syst Eiriobiiy industrial PCs
ing systems mobility e e ;
ELMAX nterior components seat systems, mechatronic s Sarilské
Electrical equipment, systems o & Miichalarny
metal components, (ontinental X Nove M e
industrial automation o .__, BIOTIKA
CONTINENTAL PRESOW
o RED in the field of
s i » lation processes
P e e e
2UNA Pyt TSRy
. o Poprad __ embraco
5 ° Spidikh Novl Ves
PROTHERM HIRAMA . ' Sotany Liptovsky EMBRACO Michalevee
Hydraulic modues Df’::".":g e Y 1A Hermetic cooling compressers .
for boilers. " .
£ anesthetic ey st Viachy for refridgeration
technologies Pomsc-e L2
s Pachof  Bearngs KOLICE
i PORSCHE .
Compiex lighting Automation and
solutions robotics solutions
SANECAPHARMA . i, WA [da
Pharmaceutical forms 2 actve VAILLANT Do .
pharmaceutical ngredients Heat pumps s Slovenska upéa T
— ' Prievidza . IEE SENSING
TRENC| L2 Electranic sensors
4 saraTus g X% MinebeaMitsumi
Skalica bd Pramizn to Cruwta ¥ raugh Dittararce
Nové Mesto -
AN DS, A Vahom *—— /" /' / MINEBEAMITSUMI
Pharmaceutical L Ziarn Hronom O [ B/S/H RED of mechatranic
a senica Horna Streda Ly e )
2 heath-care — Detva BSH DRIVES £ PUMPS drive devices and electric
roducts N %
pr ik isoriel Botem B PHA LAVIA Electric motors and purnps moLors for industry
Pharmaceutical Machinery, | I
products CONTIMENTAL welding toals, U-SHIN
° Brake hydraiic MCHATEC Control panels and access
SYSLEMS COMPOnENnts Metal and plastic control systerrs
w o companents |
s £ cormplex assemblies
" FAURECIA
PLASTIC OMNIUM — S NITRA R - A
Inteligent exteriot — g 3 MUHLBAUER Autermotive interior
systems, front-end LOZOMO ’; P 1D printing, ndustry 4.0, flexible solar TAES COrmpanents
modules € technologies, batteries and chips. Dé\lﬁh]pmeﬂ[ of I
BRATISLAVA Schindler N
SE production and assembly DB BIOTECH
,—0 SCHINDLER (=] — i - lines, CNC machines
Bevators and Composite carbon THERMO SOLAR BROSE R Early cancer diagnastics
escalators fiber parts Thermal solar |, optotune
FACC Lt Mechatronic
Aremples b components ZF —— BOGE OPTOTUNE sl eniice
ol g Powertrain Rubiber Industrial optical Equipment and
0 rradules and plastic components production lines
Streda RUBIG = il e
Development companents
of selutions in the Y m'_'E"‘—"
® o fheld of matedial Custom passive Sensars
Semiconductor
technelogy
SIEMENS — SLOVNAFT LEONI NOKIA ———  ONSEMICONDUCTOR AEROMOBIL oy
Photoneg/ NNOVATTICS
'
MATADOGR ESET GADRILLING MICROSTEP FHOTONED INNOVATRICS SYLEX
S\amcing toaks, Secur; iy Mi"ll\g and deep— Control SySLems for Robotic vision solutions Biometric [echnung;es Optical nterconnect
industrial automation SIJI'(.\.\'BI’E ﬂi"il\g machine tools solutions and fiber optic

sensing/monitaring
solutions


http://www.sario.sk/en/invest/rd

SARIO
SLOVAK INVESTMENT AND
TRADE DEVELOPMEMNT AGEMNCY

Platforma ,,Prax
pre univerzity
rieSenia pre
firmy*“

Spoloc¢na vyucba
Spolocné projekty
Staze

https://sarioprax.solved.fi/activiti
es/internships/list

Staze©

[]
')

All

#
it

# Automobilovy Priemysel

# Technolégie

# Analyza

# Ekonomia

# Elektronika

# Projektovy Manazment

# Vyroba

( Q Search platform...

Staz

Brigada

‘ Filtered 4 results by: Tags *

Spoloénost Kia
Slovakia: Stipendijny

program Kia

: mw;.

& 2 members

Studujes v 1. alebo 2. roéniku
druhého stupna
vysokoskolskeho studia?
Elektrotechniku, strojarstvo,
riadenie kvality alebo pravo?
Vyborne — ziskaj cenné
profesijné skisenosti 17

mAcac Ehidia o nrinrong oo

fr Tepli¢ka Nad Vahom, S...

Spoloénost Tirn
Technology:
Analyza, ndvrh a

& 2 members

Tirn technology je e-mobility
startup spajajuci dva svety
simulacnych a informacnych
technolégii. Prisiel na trh s
produktom Electroad. Ide o
softvérové riesenie pre
pouzivatelov elektromaohiloe

ltArd im nAamATa zafalt

) Trnava, Slovakia

Spoloénost Tirn
Technology:
Grafické zobrazenie

& 1member

Tirn technology je e-mobility
startup spajajuci dva svety
simulacnych a informacnych
technolégii. Prisiel na trh s
produktom Electroad. Ide o
softvérové riesenie pre
pouzivatelov elektromaohilow

lrAArd im nAamATa 7afalit

) Trnava, Slovakia

All stdze loaded

Spoloénost InoBat
Auto: Projektovy
manaZment

& 2 members

InoBat Auto sa specializuje
na priekopnicky vyskum,
vyvoj, vyrobu a poskytovanie
prémiovych inovativnych
elektrickych batérii
navrhnutych tak, aby spifiali
specifické poziadavky

Alahdlnaha hlaundaha s

{2 Bratislava/Banska Bystr...


https://sarioprax.solved.fi/activities/internships/list
https://sarioprax.solved.fi/activities/internships/list

sapie <d Our members

We connect and represent more than 150 innovative companies in Slovakia.

Become a member

: . BERLIN
SIOV(.eEls.ka Qrevovss  ACTOSS — AMAZON  Mrwasorr % wmne  BRANDS
inovativnu

ekonomiku

https://sapie.sk

Dexfinty

https://sapie.sk/generalmembers1/an:


https://sapie.sk/

Vyskum v instituciach verejného sektora

* Ministerstva

* Analytické jednotky
 Rezortné vyskumné ustavy
 Regulacné autority

o Agentury EU
e Joint Research Centre

fil

uhp
/p

1S4

il

Ifp Ivp
HE

Mizp El‘E =
AEN
= lxl a

i=p =IPP

NARODNA

MR RRZ
SLOVE NS KA RADA PRE ROZPOCTOVU
EUROSYSTEM ZODPOVEDNOST

www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/prehlad/


https://euagencies.eu/
https://recruitment.jrc.ec.europa.eu/

Zrucnosti pre kariéru vo vyskume



Collegiality
Team working
People management

Subject knowledge
Research methods: theoretical knowledge

Research methods: practical application

Supervision
Mentoring Information seeking
Influence and leadership Information literacy and management
Callaboration Languages
Equality and diversity Academic literacy and numeracy
e
g Wit ot K""Wled
(kN9 ge by ;
Wo! \D“ (A7 ) Se Analysing
Communication methods eb o Synthesising
Communication media -\o‘\:o ?9,),‘ Critical thinking
Publication ,\0‘0\°§> f’/b@ Evaluating
@o“ G&‘ D “7‘9 "6,;. Problem solving
&& 9 K
O &)
Teaching Inquiring mind
Public engagement T g Engagement, Knowledge and o |nte||ecgtua1 insight
Enterprise g & influence and impact intellectual abilities = s
Policy 3 Q;,\ The knowledge and skills to  The knowledge, intellectual "5%. Artmentconsitotion
S dcul 8 5 Q work with others and ensure abilities and techniques = ‘\'2 rgume w“ oo
Reiely/eng sl £ 5 the wider impact of research to do research Intellectual risk
Global citizenship uw
Domain D Domain A
Health and safety o Domain C Domain B g Enthiisi
Ethics, principles and 0. £ AU
sustainability _9% Research governance Personal S Perseverance
Legal requirements Qe g and organisation effectiveness FQ niegrty
IPR and copyright &3 The knowledge of the  The personal qualities and S Self-confidence
Respect and confidentiality standards, requirements  approach to be an effective o Self-reflection
Attribution and co-authorship and professionalism to do researcher & Responsibility
Appropriate practice research &
2% <
%, Y. & :
?999»0 & q) Preparation and prioritisation
Research strategy /09 ")0 K K,&Q Q Commitment to research
Project planning and delivery % of'\ Time management
Risk management F’"anc‘:, f '\o“a\ a“d“‘ Responsiveness to change
ang pe o::ding pro‘*‘s:e\,e\op‘“e Work-life balance
(C3) 6 care® (@)
R Income and funding gengration Career management P
D Financial management Continuing professional development 6@?
/’é@ Infrastructure and resources Responsiveness to opportunities . 0(\9
Networking (\6\\\
Reputation and esteem Qc,o
O
o
v

©
< % 5
U Q, @rs

Sear
Ch .
and Advisory Centre (CRAC) !

Researcher Development
Framework

Komplexny ramec viac ako

60 zrucnosti pre profesiu
vyskumnika bez ohladu na

sektor p6sobenia

Uroven zruénosti je
odstupnovana na zaklade

kariérneho stupna

Ramec je zalozeny na
rozsiahlom mapovani medzi

vyskumnikmi
a zamestnavatelmi

et M
LS./ WWW. VILEE. dl. UK/ VILdE-pURlcauui s/ ul-i elateus esearcher-development-framework-rdf-vitae. pdf



https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-development-framework-rdf-vitae.pdf

Co znamena timova praca?

Faza 1l Faza 2 Faza 3

Vedie, riadi a deleguje

Rozumie vlastnému spravaniu Rozumie vedeniu ludi o ]
S, , , , nestranne. Citlivo vnima
a vplyvu, ktory ma pri pracina v timovom prostredi; uznava X , .
, . L, . , zamery, potreby a pozicie
ostatnych. Prispieva silné stranky clenov timu a . , )
, ] , . , , ¢lenov timu; kona
k uspechu formalnych efektivne pracuje na dosiahnuti L. .
] , . . . . zodpovedajucim spdésobom
a neformalnych timov. spolocnych cielov. Koucuje e _ ,
. . , , o, , s cielom dosiahnut uspech.
Ocenuje prispevky ostatnych menej skusenych kolegov a . .
y , , . o Manazuje oCakavania a riesi
clenov timu, vratane Studentov. Poskytuje ludom o ) ,
. , , , konflikty ¢lenov timu; pomaha
neakademickych clenov. uznanie za ich prispevok. . , o,
o : ) . clenom timu objasnit ich ulohy
Prejavuje ludom za ich Buduje podporu a koalicie na : , o
, ) . . a zodpovednosti. Aktivne hlada
prispevok vdaku. dosiahnutie cielov.

partnerov pre spolupracu.

Faza 4

Realizuje nabor, Skolenie
a budovanie udrzatelného
timu; rozvija pracovnikov
a vztahy medzi nimi.
Spolupracuje na
medzinarodnej drovni.



Research

Comp

Self-
management

i . 9 a
z ‘%’% 15,}‘?9 ® * Manage personal L <’£§3§.§,§ &
e ® professional development RS
* Show entrepreneurial spirit : Q¢

* Plan self-organisation .
* Cope with pressure

https://op.europa.eu/en/publication-detail/-/publication/5c8c86d8-3025-11ed-975d-01aa75ed71al/language-en



https://op.europa.eu/en/publication-detail/-/publication/5c8c86d8-3025-11ed-975d-01aa75ed71a1/language-en

.« DOCPRO

The professional profile of PhD-holders

DocPro: zrucnosti v jazyku zamestnavatelov

Janka Kottulova

Home About DocPro

Analysis, synthesis
and critical
thinking

Open-mindedness
and creativity

Commitment '

Expertise and
methods
Information
management
Evaluation .
Skill development .

Core ‘
competencies

Balance .

Listening and
empathy

Negotiation .
Collaboration .
Communication .

Integrity ‘

qualities

Employers and
recruiters

DOCPRO

PhD-holders

Welcome to DocPro
PhD-holders are in the vanguard of their
scientific discipline. They are also well-
rounded professionals with skills

extending beyond their area of expertise.
DocPro describes the 24 core
competencies that they develop in the
course of their doctoral training and
subsequent career.

https://www.mydocpro.org/en/about-docpro

Academic

2 Testimonials
advisors

Project
management

Managing change

. Strategy
. Leadership

Managing risks

Decision-
making

Obtaining and
managing funding

People management

Producing results

Intellectual and
industrial property

Customer focus



e fee
CARLIS: ¢o povedali o zamestnavani PhD /s CARLIS

absolventov zamestnavatelia? (@O

34 rozhovorov so zastupcami sikromného sektora v oblasti Life Sciences v regione Bratislavy a Viedne

* Vo vieobecnosti zamestndvatelia vnimaju pridand hodnotu zamestndvania PhD Viac o skills gap analyze:
absolventov (okrem expertizy aj ich samostatnost, analyticke myslenie, schopnost
vnimat veci v SirSich suvislostiach...)

» Absolventi/ky PhD studia pracuju v sikromnom sektore:
o Vo vyskume a vyvoji;

o Vramciregulacie, zabezpecovania kvality, farmakovigilancie (ale napr. aj v marketingu a predaji
lieCiv/inovativnych produktov);

o Ako projektovi a vyskumni manazéri, ale aj v riadiacich poziciach...

* Pri prechode do sukromného sektora sa musia ¢asto vyrovnat s:
o 0dlisna dynamika a vnutorna Struktura organizacii posobiacich v sukromnom sektore;
o Potreba (inak) prioritizovat ulohy, efektivnejsie riadit svoj ¢as a pochopit svoju Ulohu v time atd.

» Zrucnosti, ktoré ¢asto nemaju a budu potrebovat (a zamestnavatelia im zvycajne
pomo&zu s ich rozvijanim):
o Projektovy manazment;
o Zakladné znalosti z oblasti financii a/alebo pravnych otdzok (patentové pravo, pravidla registracie liekov,
Standardy ISO a podobne).
* Makké zrucnosti, ktoré su klucové:
o Schopnost pracovat v time a s [ludmi s réznorodym pozadim (kultirnym, disciplinarnym a pod.)
o Self-management
o Schopnost prezentovat a jasne komunikovat (nielen vedecké) poznatky




Postdoktorandské programy

Programy podporujuce kratkodobé (zvycajne 1-3 roky) vyskumné pozicie pre absolventov PhD Studia
* Pod vedenim mentora alebo v ramci vedeckej skupiny

» Kariérny medzistupen, déraz na rozvoj zru€nosti
Priklady:

* Narodné programy:
o Humboldt Forschung Stipendium (Nemecko)

o The Ulam NAWA Programme (Polsko)

o Banting Postdoctoral Fellowship (Kanada)

o SNSF Swiss Postdoctoral Fellowships (Svajciarsko)

Programy ponukané konkrétnymi univerzitami a vyskumnymi instituciami

Programy ponukané sukromnymi firmami a nadaciami

Marie Sktodowska-Curie Actions


https://nawa.gov.pl/en/scientists/the-ulam-programme
https://banting.fellowships-bourses.gc.ca/en/home-accueil.html
https://www.snf.ch/en/m1NtWp4nTELQixlu/funding/horizon-europe-swiss-postdoctoral-fellowships

Akcie ,,Marie Sktodowska-Curie”

MSCA Postdoctoral Fellowships

projekty individualnych riesitelov a riesiteliek

MSCA Doctoral Networks

MSCA Staff Exchanges

MSCA COFUND

MSCA and Citizens

siete spoluprac na podporu odbornej pripravy mladych vyskumnych
pracovnikov v ramci spolocnych doktorandskych programov

medzinarodnu a medzisektorovd vymenu pracovnikov v rémci
spoloc¢ného vyskumného projektu

spolufinancuje doktorandské programy a programy postdoktorandskych
Stipendii na ndrodnej, regionalnej alebo medzinarodnej Urovni (napr.
SASPRO)

Eurdpska noc vyskumnikov




MSCA Postdoctoral Fellowships
Postdoktorandské pobyty

* Prijimatel: vyskumnik + prijimajuca vyskumna organizacia v
akademickom/mimoakademickom sektore, so sidlom v EU alebo asociovanych
krajinach programu Horizont

* Schémy:

* Eurdpske postdoktorandské pobyty (v ramci Europy)

* Globalne postdoktorandské pobyty (faza mimo EU/AK HE a faza navratu)
* Cielova skupina:

e PhD. v ¢ase uzavierky (min. po obhajobe)

* do 8 rokov vyskumnej praxe po skonceni PhD.
e pravidlo mobility (nie viac ako 12 z poslednych 36 mesiacov v danej krajine)



MSCA Postdoctoral Fellowships

Postdoktorandské pobyty

* Trvanie projektu:
e 12— 24 mesiacov EPF (+ 6 mesiacov staz)
24 —36 mesiacov GPF (z toho 12 mesiacov
faza navratu do EU/AK HE)
 Specialne charakteristiky:

* vyslanie —do 1/3 trvania celkového grantu,
resp. trvania fazy mimo EU/AK HE

e std? v mimoakademickom sektore v EU/AK
HE — 6 mesiacov na konci projektu

 Obmedzenie opatovného podania: pod 70% z
max poctu bodov

Contributions for the recruited researcher

per person-month

Living
allowance

Mobility
allowance

Family
allowance
(af
applicable)

Long-
term leave
allowance
(1f
applicable)

Special
needs
allowance
(1f
applicable)

EUR
5080

EUR 600

EUR 660

EUR 5680
X %o
covered by
the

beneficiary

requested
unit®

X
(1/number
of months)




WIDENING ERA Fellowships

 Obdoba Postdoctoral Fellowships pre ,widening krajiny“:

EU: Bulharsko, Cesko, Estdnsko, Grécko Chorvatsko, Cyprus, Litva, Loty$sko, Madarsko, Malta,
Pol'sko, Portugalsko, Slovensko a Slovinsko,

Asociované krajiny*: Albansko, Arménsko, Bosna a Hercegovina, Faerské ostrovy, Severné
Maceddnsko, Gruzinsko, Moldavsko, Cierna Hora, Srbsko, Tunis, Turecko, Ukrajina

 Specialne charakteristiky:
* vyslanie —do 1/3 trvania celkového grantu v fubovolnej krajine sveta
 stdZ v mimoakademickom sektore v EU/AK HE — 6 mesiacov na konci projektu

* MozZno sa uchadzat s rovnakym projektom ako v MSCA doctoral fellowship



Tum
M SCA PO Std O Cto ra I Fe I I OWS h i ps Supp;)n for' MSCA-PF Applicants at TUM | ’K"nql"k(“ogu“”"
Ako hl'adat hostujliicu organizaciu?

e Spolupraca a networking (napr. mobilita pocas

TUM Talent Factory Support for Applicants

v 7 .
St u I a TUM ForTe also provides extensive support material for applicants to help postdocs to prepare outstanding
is. In addition to the Writing Camp, we support applicants who plan to apply for an Individual Fellowship with
c

proposals. In

/ . MAY2022 - MAY2023

THE VIRTUAL MARIE SKLODOWSKA-CURIE ACTIONS
MATCHMAKING PLATFORM
[ MSCA-NET .

Hosting database na portali EURAXESS
* Podporné programy konkrétnych univerzit

MSCA Matchmaking platform:
https://msca.b2match.io

MSCA matchmaking platform

Info Howitworks PFcall DNcall SEcall COFUND call Widening opportunities FAQ Contact

Welcome to

MSCA matchmaking platform

ORGANISED BY



https://msca.b2match.io/

MSCA Postdoctoral Fellowships 5. i si

, L V Bruseli su zhrozeni z toho, aku
Kde hladat viac informacii? administrativu maju slovenski

vedci, vravi grantova poradkyiia

E OTAKARHORAK  + Zapnit ¢lanky e-mailom » R

Zuzana Reptova

Narodny kontaktny bod pre MSCA a ERC
zuzana.reptova@-cvtisr.sk

Zuzana Reptova pomaha vedcom a vedkyniam na Slovensku so ziskom
prestiznych eurépskych grantov. ,Ako narod nie sme zvyknuti predat
sa (...). Plati to aj pre vedu,” vravi v rozhovore.

https://dennikn.sk/3182079/v-bruseli-su-zhrozeni-z-toho-aku-
administrativu-maju-slovenski-vedci-vravi-grantova-poradkyna



mailto:zuzana.reptova@cvtisr.sk
https://dennikn.sk/3182079/v-bruseli-su-zhrozeni-z-toho-aku-administrativu-maju-slovenski-vedci-vravi-grantova-poradkyna
https://dennikn.sk/3182079/v-bruseli-su-zhrozeni-z-toho-aku-administrativu-maju-slovenski-vedci-vravi-grantova-poradkyna

ERC Starting Grant - Granty Eurdpskej vyskumnej rady
pre vynikajucich mladych vyskumnikov

itessenss; * Financovanie do vysky 1,5 milidna EUR
’ '-‘-:: '....'
elee Y * Trvanie grantu az do 5 rokov
=261 C o et Ao T .
e * Ziadost podava vyskumnik v spolupraci a v
RETI mene prijimajucej institucie

 Komu je urceny:
* PhD pred 2 - 7 rokmi
* dosiahli vyznamné vedecké uspechy a maju pred
sebou slubnu buducnost vyskumného pracovnika
* maju excelentny vyskumny projekt




m European | o LOg in

Commission

EURAXESS

| Home ’ Jobs and Funding v | Career Development | Partnering v | Information and Assistance v | National Portals | Worldwide v

Home » Career Development > for researchers > Career Handbook for Young Researchers > Handbook subpage

Career Development E-tool

The diagram on the right summarizes the four basic steps involved in your
career development and decision-making process. More details, along with
a selection of useful tools for each step, can be found in the tabs below.

Career development is meant to be a dynamic process, that shifts
forwards and backwards between different stages, although it

is recommended that you start by building self-awareness. Whenever you
consider a career change, you can employ these same steps; the details
might differ but the procedure will be essentially the same.

FOCUSING

It is important to note that the career development never ends. At various
points during your professional life, you may have to go back to the
beginning, or any other step, as you redefine yourself and your goals. For
example, you may decide to change your career altogether or you may
have to figure out how to pursue better options in your current one.

Adapted From Peter S. Fiske, Putting Your Degree to Work, APS February 26, 2012,

https://euraxess.ec.europa.eu/career-development/researchers/career-handbook-young-researchers/handbook-subpage




Tip: vyskusajte myIDP

im

Overview Summary

Personal Information

Assessment

Skills Assessment

Interests Assessment

Values Assessment

Career
Exploration

Consider Career Fit
Read About Careers
Attend Events

Talk to People

Choose a Career Path

Set Goals

Career Advancement
Goals

Skill Goals
Project Goals

Implement Plan

Mentoring Team
myIDP Summary

Completion Certificate

y INDIVIDUAL
DP DEVELOPMENT
PLAN
Ve Consider Career Fit

LOGOFF | CONTACTUS | MYACCOUNT | ABOUT mylDP | ABOUT Science Careers

AYAAAS

Previous Step Next Step

Quick Tips My Career Path Matches

The table below lists career paths commonly followed by PhD-level scientists.

Click on the percentages in the right-hand columns to see how your skills and interests compare to the skills and activities most important to each career path category (as rated by professional career advisors). Return to the Quick Tips
to learn about how these match scores were calculated. NOTE: Do not feel that these results limit your career options. You may be able to improve key skills to allow success in any career path.

Click anywhere in the "Values" column for a list of questions to help you think about how your values may fit into each path. Keep these questions in mind as you learn more about each career path in later sections of the module.

Career Path Skills Match Interests Match Values
Science education for non-scientists: 82% 85%
Education or public outreach specialist such as at a science museum or scientific society
Sales and marketing of science-related products: 8a% 76%
Medical science liaison; technical sales representative; marketing specialist
Teaching-intensive careers in academia: 73% 87% Consider Your
A primarily teaching faculty position in a research university, liberal arts college, community college Values!
Public health related careers: 8o% 79%
Public health program analyst or evaluator; epidemiologist; biostatistician; medical informaticist
Science education for K-12 schools: 74%
Classroom teacher; curriculum developer; science specialist
Science policy: 79%
Public affairs/government affairs staff at scientific societies, foundations, government entities, or think tanks
Support of science-related products: 83%
Technical support specialist; field application specialist; product development scientist or engineer
R ch ad istration: 78%
Research administrator in private or public research institutions, government or academia, including compliance
officers, grants and contracts officers; dean or director of research programs
Intellectual property: 82%
Patent agent; patent attorney; technology transfer specialist
Business of science: 80%

Management consultant; business development professional in a biotech company; venture capitalist; market
researcher; investment analyst

https://myidp.sciencecareers.org



https://myidp.sciencecareers.org/

Dakujem za pozornost

https://jobs.sciencecareers.org/
https://academicpositions.com/
https://www.nature.com/naturecareers
https://www.kolabtree.com/
https://www.researchgate.net/
https://euraxess.ec.europa.eu/
https://www.findapostdoc.com/
https://www.academia.edu/
https://www.linkedin.com/
https://www.academia.edu/
https://www.mendeley.com/?interaction required=
true

Janka Kottulova
janka.kottulova@saia.sk

https://euraxess.ec.europa.eu/career-development

https://myidp.sciencecareers.org/

http://www.mydocpro.org/en

https://www.vitae.ac.uk/researcher-

Ca reers/resea rcher-career-stories

https://www.vitae.ac.uk/researchers-professional-

development/about-the-vitae-researcher-

development-framework

https://cheekyscientist.com/career-success-stories/

https://www.universiteitleiden.nl/en/research/rese

arch-output/social-and-behavioural-sciences/which-
grass-is-greener



https://jobs.sciencecareers.org/
https://academicpositions.com/
https://www.nature.com/naturecareers
https://www.kolabtree.com/
https://www.researchgate.net/
https://euraxess.ec.europa.eu/
https://www.findapostdoc.com/
https://www.academia.edu/
https://www.linkedin.com/
https://www.academia.edu/
https://www.mendeley.com/?interaction_required=true
https://www.mendeley.com/?interaction_required=true
http://www.mydocpro.org/en
http://www.mydocpro.org/en
http://www.mydocpro.org/en
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework
https://cheekyscientist.com/career-success-stories/
https://www.universiteitleiden.nl/en/research/research-output/social-and-behavioural-sciences/which-grass-is-greener
https://www.universiteitleiden.nl/en/research/research-output/social-and-behavioural-sciences/which-grass-is-greener
https://www.universiteitleiden.nl/en/research/research-output/social-and-behavioural-sciences/which-grass-is-greener
mailto:Janka.kottulova@saia.sk
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