
Careers in research 
and opportunities for postdocs
17. March 2026 

ÅDo you know where to look 
for job opportunities in 
research/for researchers?

ÅWhat career options are 
there for researchers?

ÅWhat skills are needed for a 
career (not only) in 
research?

ÅWhere to look for support 
for your "postdoc"?



EURAXESS: Researchersin Motion

What is EURAXESS

European initiative aimed at 
supporting mobility and 
career development of 
researchers active across 43 
countries of European 
Research Area

EURAXESS Portal

Practical information for 
researchers. 

EURAXESS Jobs database 
with 80 000+ job offers in 
2025

Personal assistance

600+ service centers 
across Europe

In Slovakia at SAIA, SAS 
and 12Slovak universities

Further activities

Informal meetings and 
activitiesfor international 
researchers
Career events and trainings

www.euraxess.sk

https://euraxess.ec.europa.eu



EURAXESS: CAREER 
DEVELOPMENT

ÅIf careerdevelopmentis a new topic for you:

ÅCareer orientation tool

ÅHandbook for young researchers

ÅIf you are interested in careersbeyondacademia:

ÅIndustry Career Development Module

ÅManual for Scientific Entrepreneurship

ÅEURAXESS Startup Hub

ÅCareers in public sector

ÅOnline trainingsand webinars

ÅCareer stories

HTTPS://EURAXESS.EC.EUROPA.EU/CAREER-DEVELOPMENT/RESEARCHERS



Career
development

ωSkills development 
based on preferred 
career target

ωCV, portfolio

ωOnline tools

ωInterview WS

ωOptions, careers, 
jobs and 
organisations that 
fit skills and 
interests

ωSkills

ωInterests

ωValues

SELF
ASSESMENT

EXPLORATION

FOCUSING
JOB SEARCH /

ACTION PLAN

Planned 
happenstance



Raise your hand: 

ÅIf you have a LinkedIn profile

ÅIf you have a profile at AcademiaEdu or ResearchGate

ÅIf you are a member of professional or scientific association/society (such 
as e.g Slovak Associaton of Chemical Engeneering) 

ÅIf you try to actively build new contacts while participating at conferences 
and similar events



Where would you search for career opportunities?

Networking

ωConferences and 
workshops

ωProfessional 
associations and 
societies

ωMobility and internships

ωWorkshops, 
hackathons...

Jobportals

ωGeneral (Profesia)

ωSpecialised 
(academic/professional)

ωGoogle search or AI

Socialnetworks

ωGeneral

ωProfessional

ωScientific



https://euraxess.ec.europa.eu/jobs



Insight: Who is R1 researcher?  

In order to allow for country comparisons in terms of functions and 
experience levels, the concept of specific career stages was introduced 
by EU:
ÅR1: First Stage Researcher (up to the point of PhD)

ÅR2: Recognised Researcher (PhD holders or equivalent who are not yet fully 
independent)

ÅR3: Established Researcher(researchers who have developed a level of 
independence)

ÅR4: Leading Researcher(researchers leading their research area or field)



Explore the EURAXESS Jobs Portal

How many job offers in the field of chemical engineering are currently 
available on the EURAXESS Jobs Portal? How many of them are for 
recognised researchers?



https://jobs.sciencecareers.org/

https://academicpositions.com/

https://www.nature.com/naturecareers/

www.timeshighereducation.com/unijobs
www.findapostdoc.com





https://www.minedu.sk/volne-pracovne-miesta-na-vysokych-skolach



What careeropportunities are there for researchers?



Where would you like to work after finishing your PhD?

ÅAcademia

ÅNon-profit (public or NGO)

ÅBusiness

ÅEntrepreneurship

ÅCombination (portfolio career)



ÅResearchers

ÅDevelopers and technologists

ÅR&D managers, grant managers

ÅSpecialists in technology transfer

ÅFunctional managers 

ÅConsultants

ÅExperts in the field of regulation 
and public policies

ÅJournalists, communicators of 
science

ÅEducators

ÅEntrepreneurs

Å...
Zdroj: https://euraxess.ec.europa.eu/career-development/researchers/discover-careers-beyond-academia



REBECA Practice

Tool that brings the 
opportunity toexplore 
professional rolesthrough 
role play scenario



Get inspiredōȅ αcareerstoriesά

http://en.phdcentre.eu/portraits
https://www.vitae.ac.uk/researcher-
careers/researcher-career-stories

https://carlis.saia.sk/en/main/main-
outputs/career-stories

http://en.phdcentre.eu/portraits
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://www.vitae.ac.uk/researcher-careers/researcher-career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories
https://carlis.saia.sk/en/main/main-outputs/career-stories


Overview of 
innovative 
companies 
with R&D

https://www.sario.sk/sk/investujte-na-slovensku/vyskum-vyvoj-rd



Slovak Alliance for
InnovationEconomy

www.sapie.sk

http://www.sapie.sk/


Opportunitiesin public sector

ÅMinistries
ÅAnalytical units
ÅDepartmental research 

institutes
ÅRegulatory authorities...
ÅState research institutes

https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/

http://www.euraxess.sk/slovakia/research-slovakia/research-institutions
http://www.euraxess.sk/slovakia/research-slovakia/research-institutions
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/
https://www.mfsr.sk/sk/financie/hodnota-za-peniaze/analyticke-jednotky/


State research institutes

Ministry of Agriculture and Rural Development of the Slovak Republic:

Å Agricultural Technical and Testing Institute, Rovinka (www.tsup.sk, in 
Slovak only, primary activity other than R&D)

Å Agroecology Research Institute, Michalovce (www.cvrv.sk)

Å Animal Production Research Centre, Nitra (www.cvzv.sk)

Å Food Research Institute, Bratislava (www.vup.sk)

Å DǊŀǎǎƭŀƴŘ ŀƴŘ aƻǳƴǘŀƛƴ !ƎǊƛŎǳƭǘǳǊŜ wŜǎŜŀǊŎƘ LƴǎǘƛǘǳǘŜΣ .ŀƴǎƪł .ȅǎǘǊƛŎŀ 
(www.vutphp.sk)

Å National Forest Centre, Zvolen (www.nlcsk.org)

Å tƭŀƴǘ tǊƻŘǳŎǘƛƻƴ wŜǎŜŀǊŎƘ /ŜƴǘŜǊΣ tƛŜǑǙŀƴȅ όwww.cvrv.sk)

Å Research Institute of Agricultural and Food Economics, Bratislava 
(www.vuepp.sk)

Å Research Institute of Viticulture and Enology, Bratislava (www.cvrv.sk)

Å Soil Science and Conservation Research Institute, Bratislava 
(www.vupop.sk)

Å {ǘŀǘŜ ±ŜǘŜǊƛƴŀǊȅ ŀƴŘ CƻƻŘ LƴǎǘƛǘǳǘŜΣ 5ƻƭƴȇ YǳōƝƴ όwww.svpudk.sk, in 
Slovak only, primary activity other than R&D)

Ministry of Environment of the Slovak Republic:

Åbŀǘƛƻƴŀƭ ƴŀǘǳǊŜ ǇǊƻǘŜŎǘƛƻƴ ƻŦ ǘƘŜ {ƭƻǾŀƪ wŜǇǳōƭƛŎΣ .ŀƴǎƪł .ȅǎǘǊƛŎŀ 
(www.sopsr.sk, in Slovak only, primary activity other than R&D)

Å{ǘŀǘŜ DŜƻƭƻƎƛŎŀƭ LƴǎǘƛǘǳǘŜ ƻŦ 5ƛƻƴȇȊ ~ǘǵǊΣ .ǊŀǘƛǎƭŀǾŀ 
(www.sguds.sk, in Slovak only)

Å Slovak Hydrometeorological Institute, Bratislava (www.shmu.sk, 
primary activity other than R&D)

Å{ƭƻǾŀƪ aǳǎŜǳƳ ƻŦ bŀǘǳǊŜ tǊƻǘŜŎǘƛƻƴ ŀƴŘ {ǇŜƭŜƻƭƻƎȅΣ [ƛǇǘƻǾǎƪȇ 
aƛƪǳƭłǑ όwww.smopaj.sk, in Slovak only, primary activity other 
than R&D)

ÅWater Research Institute, Bratislava (www.vuvh.sk)

ÅWater Management Construction, Bratislava (www.wb.sk, in 
Slovak only, primary activity other than R&D)

http://www.tsup.sk/
http://www.cvrv.sk/
http://www.cvzv.sk/
http://www.vup.sk/
http://www.vutphp.sk/
http://www.nlcsk.org/
http://www.cvrv.sk/
http://www.vuepp.sk/
http://www.cvrv.sk/
http://www.vupop.sk/
http://www.svpudk.sk/
http://www.sopsr.sk/
http://www.sguds.sk/
http://www.shmu.sk/
http://www.smopaj.sk/
http://www.vuvh.sk/
http://www.wb.sk/


JointResearchCentre
independent, evidence-basedknowledgeand science, supportingEU policiesto 
positivelyimpactsociety.
Å Geel (BE) -  it promotes standardisation and harmonisation ς biotechnology, 

food and feed safety, food fraud detection, healthcare, nanotechnology, nuclear 
safety and security, digital health, reference materials, threat detection and 
standards for security, counter drone, aviation security, European guidelines and 
quality assurance schemes for cancer screening, diagnosis and care

Å Karlsruhe (DE) - nuclear safety and security
Å Ispra (IT) - sustainable resources and transport, space, security, migration, health 

and consumer protection, energy efficiency and climate change, growth 
andinnovation, nuclear safeguards, non-proliferation and nuclear security

Å Petten (NL) - sustainable energy solutions, nuclear safety, mobility, and climate
Å Seville (ES) - fiscal policy analysis, territorial development, circular economy and 

sustainable industry, Industrial strategy, skills and technology transfer, Innovation 
policies and economic impact, economics of climate change, energy and 
transport, economics of the food system, digital economy, algorithmic 
transparency

Å RECRUITMENT/VACANCIES: https://recruitment.jrc.ec.europa.eu/vacancies 
Å REGISTRATION: Contract Agents Selection Tool - Permanent means that there is 

no deadline to apply - https://eu-careers.europa.eu/en/Cast-Permanent

https://recruitment.jrc.ec.europa.eu/vacancies
https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent




https://www.lifbee.com/lifbee-academyhttps://www.inqb.sk

Do you have an entrepreneurial mindset?



Which skills do you have? 

Take a piece of paper and, within2 minutes, try to write down as many 
of your skills as you can.



ResearchComp

European 
Competence 
Framework for 
Researchers

https://research-and-innovation.ec.europa.eu/jobs-research/researchcomp-european-competence-framework-researchers_en







Self-assesment tool



Åα{ŎƛŜƴŎŜ ŦƻǊ tƻƭƛŎȅά 
Competence Framework
ÅCompetence Framework 

for Research Managers
ÅDigComp
ÅEntreComp

https://knowledge4policy.ec.europa.eu/visualisation/competence-framework-%E2%80%98science-policy%E2%80%99-researchers_en
https://knowledge4policy.ec.europa.eu/visualisation/competence-framework-%E2%80%98science-policy%E2%80%99-researchers_en
https://knowledge4policy.ec.europa.eu/visualisation/competence-framework-%E2%80%98science-policy%E2%80%99-researchers_en
https://research-and-innovation.ec.europa.eu/document/download/b2723267-0a7a-4459-88a3-8639b25fceb5_en?filename=ec_rtd_research-competence-managers-presentation.pdf
https://research-and-innovation.ec.europa.eu/document/download/b2723267-0a7a-4459-88a3-8639b25fceb5_en?filename=ec_rtd_research-competence-managers-presentation.pdf
https://research-and-innovation.ec.europa.eu/document/download/b2723267-0a7a-4459-88a3-8639b25fceb5_en?filename=ec_rtd_research-competence-managers-presentation.pdf
https://joint-research-centre.ec.europa.eu/projects-and-activities/education-and-training/digital-transformation-education/digital-competence-framework-digcomp_en
https://joint-research-centre.ec.europa.eu/projects-and-activities/education-and-training/digital-transformation-education/digital-competence-framework-digcomp_en
https://joint-research-centre.ec.europa.eu/entrecomp-entrepreneurship-competence-framework_en
https://joint-research-centre.ec.europa.eu/entrecomp-entrepreneurship-competence-framework_en




CARLiS: what employers say about 
employing PhD graduates? 
34 interviews with representatives of private sector in Life Sciences in region of Bratislava and Vienna

In general, employers perceive the added value of employing PhD graduates (in addition 
to expertise, their independence, analytical thinking, ability to perceive things in a 
broader context...)

PhD graduates work in the private sector:
Å In research and development;
Å In the framework of regulation, quality assurance, pharmacovigilance (but also, for example, in 

the marketing and sales of pharmaceuticals/innovative products);
ÅAs project and research managers, but also in management positions...

When moving to the private sector, PhD graduates often have to deal with:
ÅDifferent dynamics and internal structure of organizations operating in the private sector;
Å The need to (differently) prioritize tasks, manage their time more effectively and understand their 

role in the team, etc.

Skills they often do not have and will need (and employers usually help them develop):
ÅProject management;
ÅBasic knowledge of finance and/or legal issues (patent law, regulatoryrules, ISO standards, etc.).

ÅSoft skills are crucial: 
ÅAbility to work in a team and with people from diverse backgrounds (cultural, disciplinary, etc.)
ÅSelf-management
ÅAbility to present and clearly communicate (not only scientific) knowledge

More about skillsgapamalysis:

CARLiScareerstories:



Postdoctoral
programmes

Programmes supporting short-term (typically 1-3 years) research 
positions for PhD graduates 

Opportunities in Slovakia: 

Å~ǘŜŦŀƴ {ŎƘǿŀǊǘȊ {ǳǇǇƻǊǘ CǳƴŘ (SAS)

ÅPostdoc schemes at Slovak Universities 

ÅCall for national level funding (R2 level) to open in Q2/2026*, 
Q2/2027*, Q2/2028*

National programmes in other countries: 

ÅThe Ulam NAWA Programme (Poland)

ÅJunior Star a Postdoc IF (Czechia)

ÅHumboldt Forschung Stipendium (Germany)

Programmes offered by specific universities and research institutions, 
private companies and foundations (explore European Space Agency, 
CERN...)

Programmes for individual resaerchers

ÅaŀǊƛŜ {ƪƱƻŘƻǿǎƪŀ-Curie Actions

ÅERC Grants

https://schwarz.sav.sk/Shell/Home/FrontPage
https://schwarz.sav.sk/Shell/Home/FrontPage
https://nawa.gov.pl/en/scientists/the-ulam-programme
https://nawa.gov.pl/en/scientists/the-ulam-programme
https://gacr.cz/vyhlaseni-soutezi-pro-rok-2026/
https://gacr.cz/vyhlaseni-soutezi-pro-rok-2026/
https://www.humboldt-foundation.de/en/apply/sponsorship-programmes/humboldt-research-fellowship
https://www.humboldt-foundation.de/en/apply/sponsorship-programmes/humboldt-research-fellowship
https://jobs.esa.int/
https://careers.cern/alljobs


Choose 
Europe for 
Science 
initiative

Overview of national 
funding programmes

https://euraxess.ec.europa.eu/jobs#national-and-regional-initiatives-new
https://euraxess.ec.europa.eu/jobs#national-and-regional-initiatives-new
https://euraxess.ec.europa.eu/jobs#national-and-regional-initiatives-new


Marie {ƪƱƻŘǿǎƪŀ Curie
Postdoctoral Fellowships

Individual fellowships:
Å European Fellowships (12 - 24 months) ς to EU and associated countries

Å Global Fellowships (24-36 months) ς to any third country, but return to Europe 
required in the last year

Important dates: 
Å Call opening: April(ф !ǇǊƝƭ нлн6) 

(in EU Funding & Tender Portal)

Å Call deadline: 9 September2026

Highly competitive scheme (success rate in 2024: 16,6 %) but:
Å Proposal can be resubmitted next year if it gains more than 80% in evaluation

Å tǊƻǇƻǎŀƭ ŀǿŀǊŘŜŘ α{Ŝŀƭ ƻŦ 9ȄŎŜƭƭŜƴŎŜά ƛŦ ƛǘ Ǝŀƛƴǎ ƳƻǊŜ ǘƘŀƴ ур҈ ƛƴ ŜǾŀƭǳŀǘƛƻƴ

Å !ŘŘƛǘƛƻƴŀƭ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƎŜǘ ŦǳƴŘƛƴƎ ƛƴ α9w! CŜƭƭƻǿǎƘƛǇǎά ŦƻǊ ŜȄŎŜƭƭŜƴǘ ǇǊƻǇƻǎŀƭǎ ƛŦ 
fellowship takes place in widening country

Programme aims to enhance the 
creative and innovative potential 
of researchers holding a PhD and 

wishing to acquire new skills 
through advanced training and 

international, interdisciplinary and 
inter-sectoral mobility.



Key 
features Postdoctoral researchers only (up to 8 years after PhD)

In possession of PhD at the call deadline, up to 8 years research experience after PhD

Researcher mobility scheme
Mobility rule: not resided/main activity in the hosting country for more than 12 out of the 36 months before call deadline

Individual grant: One researcher ς one host organisation
academic/ non-academicsectorin EU/ AC to HE

Applicationto be submitted by host organisation.

Training and career development through research

Secondments encouraged (worldwide, up to 1/3 of  project duration)

Non-academic placement possible (max 6 months, at the end of project) 

Open to researchers of any nationality and to all research domains



ERA Fellowships

ÅPresent applicants moving to widening countries with an additional 
funding opportunity

ÅFellowship must take place in a widening country 

ÅOpen to researchers of any nationality (eligibility criteria of the MSCA PF 
apply)

ÅSimplified submission procedure:

ÅApplicants submit their proposal to the MSCA PF

ÅThe application will be αautomaticallyςuponselectingthe optionά 
resubmitted to ERA Fellowships call in case the proposal to MSCA PF 
fails to reach an adequate place in the ranking to be funded 

ÅPossibility to opt out during the application stage

Bulgaria
Croatia
Cyprus 
Czechia 
Estonia
Greece
Hungary
Latvia
Lithuania
Malta
Poland
Portugal
Romania
Slovakia
Slovenia  

Associated Countries:
Albania
Bosnia & Herzegovina 
Kosovo Montenegro
North Macedonia 
Serbia
Turkey
Armenia
Georgia 
Moldova
Morocco, 
Tunisia
Ukraine
Faroe Islands



MSCA PostdoctoralFellowships

ÅHostingdatabaseat EURAXESS 
portal

ÅMSCA matchmakingplatform
(Radiance)

ÅHandbooks and submission
guides(Radiance)

ÅNational resources

https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=offer_type%3Ahosting
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=offer_type%3Ahosting
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=offer_type%3Ahosting
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=offer_type%3Ahosting
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=offer_type%3Ahosting
https://msca.b2match.io/
https://msca.b2match.io/
https://msca.b2match.io/
https://msca.b2match.io/
https://horizoneuropencpportal.eu/msca
https://horizoneuropencpportal.eu/msca
https://horizoneuropencpportal.eu/msca
https://horizoneuropencpportal.eu/msca
https://eraportal.sk/horizont-europa/heu-excelentna-veda/heu-excelentna-veda-akcie-marie-sklodowska-curie/
https://eraportal.sk/horizont-europa/heu-excelentna-veda/heu-excelentna-veda-akcie-marie-sklodowska-curie/
https://eraportal.sk/horizont-europa/heu-excelentna-veda/heu-excelentna-veda-akcie-marie-sklodowska-curie/


PF2MT Masterclassin Malta

MSCA@UniTo Summer
school
at University of Turin, 
Italy
Online webinar
registration

https://xjenzamalta.mt/2026/03/10/pf2mt-postdoctoral-fellowship-training-scheme-for-incoming-postdocs-to-malta/
https://xjenzamalta.mt/2026/03/10/pf2mt-postdoctoral-fellowship-training-scheme-for-incoming-postdocs-to-malta/
https://en.unito.it/research/funding-and-opportunities/brain-unito-erc-labunito-and-mscaunito/mscaunito
https://en.unito.it/research/funding-and-opportunities/brain-unito-erc-labunito-and-mscaunito/mscaunito
https://en.unito.it/research/funding-and-opportunities/brain-unito-erc-labunito-and-mscaunito/mscaunito
https://docs.google.com/forms/d/e/1FAIpQLSckjsuUkr1Ibl0_gAWuGg9bujOjqf39A8Jt2tL-MFxBmkmILA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSckjsuUkr1Ibl0_gAWuGg9bujOjqf39A8Jt2tL-MFxBmkmILA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSckjsuUkr1Ibl0_gAWuGg9bujOjqf39A8Jt2tL-MFxBmkmILA/viewform


MSCA COFUNDs
Doctoral/ PostdoctoralFellowships

ÅFinancialsupportto funding

schemesat national/ regional/ local

level 

ÅTargetgroup: basedon the 

specificinstitutionalcall

ÅOffers: EURAXESS Jobs

https://euraxess.ec.europa.eu  - Jobs



ERC Starting Grant - European Research Council grants 
for excellentresearchers

ÅFunding up to 1.5 million EUR for research projects on the frontier 
of knowledge

ÅWho can apply: 

ÅOpen to excellent researchers from any country in the world

ÅPhD awarded 2 - 7 years ago

ÅHost institution must be based in EU member state or 

associated country

ÅApplication  submitted by researcher in cooperation with the 

receiving institution

ÅMore info: EU Funding and Tender Portal 

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/calls-for-proposals?order=DESC&pageNumber=1&pageSize=50&sortBy=startDate&status=31094501,31094502&programmePart=43108406&frameworkProgramme=43108390&isExactMatch=true


Key 
features

Portability
The right for the PI to transfer the grant to another host institutionvia a formal GA amendment

Focus on frontier research
Research directed towards fundamental advances at and beyond the 'frontier' of knowledge

Scientific excellence as the sole evaluation criterion
Scientific impact NOT a socioeconomical impact is essential criterion

Enables building of research teams                                                                             
Each ERC grantee employs on average 7 team members

Bottom-up approach to research topics
Investigator driven and open to any disciplines

Long term projects 
Funding for up to five years

Proof of Concept Scheme
Support for exploration of innovation potential of investigated ideas

ERC Starting Grant - European Research Council grants 
for excellentresearchers


